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Self Sufficient Wage

A Message from Our President
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A self-sufficient wage provides the income necessary to
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Steps for determining a Self-Sufficient Wage
1. Investigate the cost of public benefits in our state or geography. How much money does a
family of three, for example, need to be independent of SNAP, Medicaid, TANF, etc. Are we
paying more than that?
2. Examine the local wage calculator (http://livingwage.mit.edu/). Does that calculation provide a
reasonable snapshot of the cost of living in our geography? Do we need to validate any of the
components? Does that wage allow people to live without long term public/private assistance?
3. Compare the self-sufficient wage with our current pay scale. If we are below that pay scale how
long would it take us to raise pay to a self-sufficient level?

